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Corporate management policy  

 

  The Company realizes the importance of good corporate management which 

  is the factor in enhancing the organization to operate the business with transparency, 

  fairness, and treat the stakeholders equally. This includes the efficient management 

  with the objective to enable the business to stably and sustainably grow. From this 

  reason, the Company appoints the Corporate Management Committee to be  

  responsible for supervising the operation to conform to the corporate management 

  policy continually supplementary with the observation and evaluation on the  

  performance in conformity with the policy. Such policy must be improved to be  

  always appropriate as well as having the system to monitor and improve the codes of 

  practice to comply with the good corporate management leading to the   

  implementation with international standard. 

 

 

 Organizationôs philosophy 

 

  Maximum satisfaction of customers 

       is 

our maximum desire 

 

 Vision 

 

 Be determined to develop to become the leader in frozen 

 agricultural goods and processed agricultural goods. 
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Corporate management policy 

 Mission 

× Be determined to develop and search for vegetables with quality, 

cleanness, and free from chemical substance as well as delivering the 

goods quickly as demanded by customers.   

× Be determined to manage the operation to have the good investment 

turnover by holding the good corporate governance.  

 Ideology  

  × Will treat the shareholders and the stakeholders equally and fairly.  

  × Will always be aware of risks and manage the risks appropriately. 

  × Will create the leadership in all levels and will encourage the good  

         and happy working atmosphere including safety in working.  
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Corporate management policy 

 

   Will build the good relationship with the community and will be  

   determined in conserving the environment.  

   

                 Will create the quality organization and will move forward to become  

   the organization of learning.  

   Will perform the  anti-corruption in all kinds.  

   Will not violate and encourage the operations violating the human  

   rights.  
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C S R in Process policy 
 

 
 

 ̧ Management in wages, returns, and          

     welfares  

As the Company adheres to the principles of 

fair management on wage with the suitability to 

happy living, the Company specifies the rate of 

return to be not less than the minimum wage rate 

following the labor law. The salary is determined 

following the knowledge and competence. There 

is the employment on the disabled, loan benefits 

as well as other welfares such as annual health 

check-ups, reserve fund, cost of living, uniform 

of employees, medical insurance premiums, one 

free meal, etc. 

 

 ̧  Human rights and fair treat to laborers 

 The Company pays attention to the protection 

of human dignity, rights, and freedom of the 

individuals. The operation of the Company is 

monitored not to involve in human rights 

violation and child labor abuse. All employees 

are treated equally. The employees are allowed to 

make some complaints / grievances against the 

supervisors or the executives of the Company by 

receiving the protection and being treated as 

confidential. 

 

 

 ̧ Development on the potential of 

 employees 

 The Company arranges the 

development process for all levels of 

employees. The superiors are developed in 

their potential to have thinking process, 

decision making, and working systematically 

as the prototype. There is also the process to 

develop the subordinates to become more 

efficient such as coaching and developing in 

work, mentoring, arranging the seminars, etc., 

to promote the Company as the learning 

organization. 

 

 ̧ Participation in the creation of society 

 and community 

 The Company encourages all 

employees to participate in the activities for 

society and environment by regulating the 

policy for all employees to participate in 

showing their power in making merits, 

responding, and giving their hands to the 

society and local community regularly. They 

help each other in dedicating themselves to 

make good deeds for public and make merits 

with the adhering on the Sufficiency Economy 

philosophy to live happily altogether.  
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Message from Chairman of Executive Committee 

The Company operates the business from the past until present with the responsibilities to 

society and every group of stakeholders throughout the time. In the operation, we perform the 

continual development both in products and personnel. We pay attention to the work and activities 

with society in all respects. We arrange the activities in conserving the environment legally and not 

affecting the society in order to build the confidence among all groups of stakeholders forever.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Prapas  Pholpipattanaphong 
 

Chairman of Executive Committee 
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Message from Managing Director 

The Company is determined in operating the business with the continual development in all 

respects as well as paying attention to the employees under the concept, ñthe Companyôs 

employees are considered the valuable resourcesò. As the sustainable development is from the 

participation of all employees, the Company emphasizes on developing the staffs to have 

knowledge and safety in working and to work happily as well as being far from drugs. The business 

operation focuses on arranging the activities to build the relationship, knowledge, and 

determination in working together in order to prevent the impact on the community and society. 

This is for living altogether stably and sustainably forever.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Ankoon  Pholpipattanaphong 
 

Managing Director  

 


